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Assistant Chief, Fiscel Braich 22 July 919
0ffipe of the General Coums:l
*Tempo: ary-ind. finites”

le Refercmce is made to our newowandum of 8 Juiy i9hy, cane
carning the o lication to "temporaay-indafinites” of this Apeney,
of the 0ivil Sorvice Cemmission's willinegrede salary advencement
plan for persong scaving '@der tamperary appointments, and GergRoCy-
indofinits employecs. This memorendum was in response to jour ofiice
memorandun of & July.

o b g

2+ The attemtion 2f thie offier bas becn dlrected W the fart
thet the term "tamporarywinderinite®, as used for the = hinistragive
purposes of this hkgoncy, =ay rot have &n eguiwalent meaninyg with e
term ”Wxammt'mfmf 2 g uscd oo the Gvil Service Regulatdore.
If thio is se, 4t woulg taen Jo.dow thet emplogyees of this Agency
wuld ot be cccupying the equdvalens ¢f pornmnment positlons for ine
purpose of the withinegmude sclary alvencenent plan.

3. Wimporary-dnderinite® as wset for ihe adminicbmtive uc
of this Agemay, would a poar to fnvelve mamy conclleratiors,
including a dobemimmtion of a perseats competenty, conduct, cxperionce,
deptability to Agexcy Tequiraents, dharactor and fitress, scourity,
ete,, the favomebls rasolution of which will rormally -esult iu 8 cone
version of the employaots sroliminaey status. Actuslly, the status
of the aployes is Kndwd t0 a zrobatfonal ajpolntment, "Renpozawy
indefixite®, as used in th ¢-vil Serw.ce Regulations, is define¢ os
*top orary pending tha :steblishnont of o registert, Bme, thore is
8 variance in she cxtensien ol the tuk: as wsed %&m Civil Semice
Oomrission nd ns usod By inis Agoneyy particularly sloce eotior
8126 (b) provides for execoted posd tkons,

Le Thorofor:, bowh thire s aposrent conslstoncy iv the ¢x-
proasion of the term, upon analysis of the ubdorlying Joetusl cla-
cumitances, ue find liat the terms do nob cover ibe saw sxtension
of subjects, Simce thop: is 0 camon middla term, we rmst cane ude
that temporary indefinites of this Agency are not aligible for ¥we
wi thinegn salary advancment plan prescribed by Section 2.3 () of

the Civi) Service Rules,
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